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We shape tools, and 
thereafter our tools
shape us
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World Econom ic Forum

https://www.weforum.org/agenda/2020/10/top-10-work-skills-of-tomorrow-how-long-it-takes-to-learn-them/
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https://da.wikipedia.org/wiki/Charles_Darwin
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everlearner
(eviglærer in Danish)

“one who learns unceasingly; especially who refuses to be 

content with their current level of knowledge, and always 

strives to learn more”



1. Nothing new, but a sharpened focus
2. The dynamics of the model
3. Examples of implementation
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Move Along

Nothing To See Here
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Daniel FallmanErik Stolterman BergqvistDonald Alan Schön David Allen Kolb
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The Interaction Design Research Triangle of

Design Practice, Design Studies, and Design Exploration
Design Issues: Volume 24, Number 3 Summer 2008



Street LabPa re nting Tim e s Te a che rs  of Sc i

studypractice explore

https://www.streetlab.org/event/read-and-explore-at-seneca-avenue/
https://mumsgather.blogspot.com/2016/03/how-to-motivate-your-child-to-practice.html
https://teacherofsci.com/how-to-study-for-a-test/




http://www.timothyoulton.com/

http://www.timothyoulton.com/


mindset Knowledge set

skillset toolset
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mindset
I am …

knowledge set
I know …

skillset
I do …

Toolset
I use …

explore study practice

Introspect
(Judgement criteria, ethics)

Motivate behavior
(Concieve/Self-efficacy)

Philosophy
(Creativity)

Build knowledge
(Alter or reinforce)

Inform decision
(Reasoning)

Ask Critical Question
(What if …?)

Empirical Insight
(Transfer and Psychomotor)

Materialize Design
(The Knowing Hand)

Challenge Solution
(Inspiration/How might we …?)

Define Affordances
(Alter or reinforce)

Utilize Skill
(Predicted practice)

Change usage
(Abstract qualities)
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remembering

understanding

applying

analyzing

evaluating

creating

cognitive taxonomy
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Course planning



24Learning portfolio



25Learning portfolio
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27Weekly goal





… next up

• Revise examples and cases

• Write guide to explain model

• Try it in different programmes
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